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NOTICE

Faculty/ Staff may at any time contact to following
in case having any grievance in the campus

HELP LINES

1. Vice Chancellor

Prof. Y.D.S Arya
(Mobile- 9690017903)

2. Deans of the Respective Faculty

3. Human Recourse
(Mobile- 721701 1244)

(Dr. Jitedra N. Shrivastava)
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CC to:
1; The Chancellor’s secretariat for kind information of the Hon’ble Chancellor

2. Others through ERP/IGI/Digital Notice Boards




Report on Activity Organized by Faculty Grievance Redressal Committee at Invertis University in
September 2022

Date: October 10, 2022

Introduction:

Invertis University takes great pride in its commitment to creating a supportive and conducive
environment for all its stakeholders, including faculty members. As part of this endeavor, the Faculty
Grievance Redressal Committee (FGRC) organized a special activity in September 2022 to address any
grievances and concerns raised by the university's faculty. The primary objective of this activity was to

provide a platform for faculty members to voice their grievances and to ensure that their concerns were
heard and appropriately addressed,

Activity Details:
Date: September 15, 2022
Venue: Invertis University Campus

Participants: Faculty members from all departments

Key Highlights:

1. Orientation Session: The activity commenced with an orientation session led by the FGRC
members. During this session, the committee's role and functions were explained, emphasizing
the confidentiality and impartiality of the grievance redressal process. Faculty members were

made aware of the different channels available to them to raise their concerns and grievances,
ensuring that they felt comfortable seeking assistance when needed.

2. Interactive Discussion: Following the orientation, an interactive discussion was facilitated by the
FGRC to encourage faculty members to share their grievances openly. The atmosphere was
conducive to open communication, allowing participants to express their concerns without fear
of retribution. This session was instrumental in identifying the key issues faced by faculty
members, such as workload, career growth, and communication gaps.

3.

Anonymous Grievance Submissions: Understanding that some faculty members might be
hesitant to voice their grievances publicly, the committee introduced an anonymous grievance
submission mechanism. Faculty members were provided with a confidential platform to submit

their concerns, ensuring that every voice was heard, irrespective of their comfort level with
direct communication.

One-on-One Counseling: To address specific issues that required individual attention, the FGRC
arranged one-on-one counseling sessions with affected faculty members. These sessions
allowed for a more personalized and sensitive approach to resolving grievanc

, thereby
strengthening the'trust between faculty and the committee.
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5. Suggested Solutions and Recommendations: During the activity, faculty members were

encouraged to suggest possible solutions to the identified issues. The FGRC welcomed these

recommendations and assured the faculty that they would be taken into consideration while
formulating policies and measures for improvement.

Outcomes and Impact:

The activity organized by the Faculty Grievance Redressal Committee at Invertis University in September
2022 yielded several positive outcomes:

1. Increased Awareness: Faculty members became more aware of the FGRC's role and its
commitment to addressing their grievances.

2. Improved Communication: The interactive discussion created a conducive environment for open
communication between faculty and the committee.

3. Trust and Confidence: The introduction of anonymous grievance submissions and one-on-one
counseling sessions enhanced the trust and confidence of faculty members in the grievance
redressal process.

4.

Policy Improvements: Faculty suggestions provided valuable insights that can be used to
improve existing policies and implement new measures,

5. Positive Climate: The activity fostered a positive climate for faculty members, contributing to a
more productive work environment.

Conclusion:

The activity organized by the Faculty Grievance Redressal Committee at Invertis University in September
2022 was a commendable effort to ensure the well-being and satisfaction of the university's faculty
members. By providing a platform for open communication, anonymous grievance submissions, and
personalized counseling, the committee demonstrated its commitment to resolving grievances
effectively. The outcomes of this activity are expected to contribute to a healthier and more supportive

work environment for the faculty, ultimately benefiting the entire academic community at Invertis
University.
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